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Pursuant to Article 77, Paragraph 7 of the Act on Higher Education and Scientific Activity (Official
Gazette 119/22), Article 50, Paragraph 6, and Article 65, Paragraph 4 of the Statute of Bjelovar
University of Applied Sciences, as well as the provisions of the Study Regulations of Bjelovar University
of Applied Sciences, the University Council, at its 7th session in the 2024/2025 academic year, held on
December 19, 2024, adopts the following

REGULATIONS ON DISCIPLINARY RESPONSIBILITY OF STUDENTS AND
PARTICIPANTS
OF BJELOVAR UNIVERSITY OF APPLIED SCIENCES

1. GENERAL PROVISIONS

Article 1

(1) These Regulations govern the responsibility of students and participants for disciplinary offenses
committed during their studies or while attending lifelong learning programs at Bjelovar University of
Applied Sciences (hereinafter: the University). They define disciplinary offenses, the responsibility of
students and participants for failing to meet their academic obligations, serious damage to the
University's reputation, as well as non-compliance with legal and other regulations and decisions. The
Regulations establish the jurisdiction for determining disciplinary responsibility, the initiation and conduct
of proceedings, the imposition of sanctions, procedures related to legal remedies, and other matters
arising from the disciplinary responsibility of students and participants.

2. OBLIGATIONS OF STUDENTS AND PARTICIPANTS
2.1 Disciplinary and Material Responsibility

Article 2
(1) Students and participants are required to fulfill their obligations and comply with the provisions of the
Statute, these Regulations, the contract on study conditions or participation in lifelong learning programs
for the current academic year, and other general acts of Bjelovar University of Applied Sciences. They
must conduct themselves appropriately toward the University's teaching staff, non-teaching and
technical staff, as well as their fellow students/participants, uphold and promote the University's
reputation, and treat its property with care and respect.
(2) In case of failure to meet prescribed obligations, a student/participant may be subject to disciplinary
proceedings before the Disciplinary Committee.
(3) Students and participants are responsible for non-compliance with regulations. If such non-
compliance constitutes a criminal offense, criminal responsibility does not preclude the initiation of
proceedings and the imposition of measures under these Regulations.
(4) Students and participants are only responsible for offenses established by law, the Statute, these
Regulations, the Code of Ethics, or other rules and general or individual acts of the University.

Article 3
(1) In addition to disciplinary responsibility, a student/participant is also materially responsible for any
damage caused to the buildings or property of the University.
(2) The procedure for determining responsibility and assessing the extent of damage is conducted by
the Disciplinary Committee following the same process and manner as disciplinary proceedings.



Article 4
(1) If the person responsible for the damage agrees to compensate for it, a settlement is concluded
specifying the amount of damage, the deadline, and the conditions for compensation.
(2) If the person responsible for the damage does not agree with the assessed amount or refuses to
compensate for the damage, the University will initiate legal proceedings for damage compensation
through the court.

3. TYPES OF DISCIPLINARY OFFENSES

Article 5
1) Depending on the severity of the offense in relation to established rules of conduct, fulfillment of
obligations, or treatment of the (material and non-material) property of the University, disciplinary
offenses committed within the institution's premises, teaching bases, and professional practice locations
may be classified as minor or major.
(2) The institution's premises include physical spaces (e.g., classrooms, laboratories, student services,
library, etc.) and virtual spaces managed by Bjelovar University of Applied Sciences (e.g., virtual
classrooms, online learning systems, email within the @vub.hr domain, the institution’s social media
platforms, etc.).

Article 6
(1) Minor Disciplinary Offenses

1. Disrupting lectures and interfering with instructors during classes, seminars, and exercises, as
well as unauthorized departure from classes.

2. Using generative artificial intelligence (e.g., ChatGPT, Copilot, Gemini, etc.) and Al-based

systems during classes unless explicitly permitted by the instructor.

Disturbing exams and other assessments of learning outcomes.

Whispering or unauthorized communication during knowledge assessments.

Submitting the same material for grading in different courses to obtain multiple grades, unless

permitted by the instructor.

Copying answers from other students during a test.

Removing exam materials from the exam room without the instructor's permission.

Inappropriate behavior and attire contrary to generally accepted norms for a given occasion.

Smoking cigarettes or using related smoking devices (e.g., electronic cigarettes) in closed areas

of the University.

10. Posting advertisements or messages in unauthorized locations or removing official notices from
designated announcement areas.

11. Unauthorized installation of software without approval from an authorized person.

12. Unauthorized downloading of copyrighted materials.

13. Downloading inappropriate or harmful content from the internet.

14. Using University computers for non-educational purposes that disrupt class activities.

15. Returning borrowed library materials in poor condition, damaging, misplacing, or losing
borrowed books.

16. Participating in gambling activities on University premises.
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17. Disrespectful behavior towards instructors, non-teaching and technical staff, or fellow

students/participants, as well as any other unacceptable conduct that damages the University’s
reputation.

18. Other actions that negatively impact the reputation of the University.

Article 7

(1) Major Disciplinary Offenses

1.
2.
3.

4.

2

10.
1.

12.

13.

14.

8.

16.

17.

18.

19.

Any acts and actions that are classified as criminal offenses under the law.

Reckless and unlawful use or management of University funds and property.

Violations of safety regulations, including failure to take necessary fire protection and workplace
safety measures.

Providing false information or engaging in actions that grant the student/participant rights or
privileges they are not entitled to.

Submitting falsified certificates, excuses, or documents to obtain unauthorized rights or benefits.
Forging data in documents, grades, or signatures of teaching or non-teaching staff.

Tampering with official documents and individual acts issued by the University to unlawfully
obtain rights or benefits.

Inflicting bodily harm, endangering another person’s health, participating in fights, or making
threats.

Misrepresenting identity during exams or assessments, completing assignments, papers, or
other obligations on behalf of another student, paying for prepared assignments, seminar
papers, or final theses, and submitting them as one’s own work.

Unauthorized possession or use of substances classified as narcotic drugs.

Serious violations of cultural norms and decency towards fellow students, University staff, or
employees of institutions where students conduct practical training (e.g., threats, insults, or
inappropriate behavior).

Using unauthorized aids during on-site exams (e.g., books, notes, mobile phones, computers,
cameras, microphones, headphones, augmented reality devices, Al-based systems) for
cheating, unless explicitly permitted by the instructor.

Using unauthorized aids during online exams (e.g., books, notes, unauthorized use of
computers, cameras, microphones, headphones, Al-based systems, searching for solutions
online) or engaging in other prohibited actions (e.g., whispering to an assistant, organizing
group cheating in the same physical space).

Using generative artificial intelligence (e.g., ChatGPT, Copilot, Gemini, etc.) and Al-based
systems in quizzes, tests, early exams, project tasks, programming assignments, written and
oral exams, final theses, and other assessments prescribed by the course syllabus, except
when explicitly permitted by the instructor for project or programming tasks.

Unauthorized possession, recording, reproduction, disclosure, or further distribution of exam
questions and other exam materials before, during, or after an exam.

Plagiarizing essays, seminar papers, especially final theses, or any other written work that is the
intellectual property of another student, third party, or generative artificial intelligence (e.g.,
ChatGPT, Copilot, Gemini, etc.).

Unauthorized recording of lectures, consultations, or other University activities without the
consent of all participants.

Endangering the security and integrity of the University’s information system, including the
misuse of stored or transmitted data, violating privacy rights of system users, and abusing other
people's resources within the system.

Using University IT resources to compromise other information systems or personal privacy, as
well as failing to comply with security measures and protection protocols.



20.
21.
22.
23.
24.
25.
26.

Misuse of a student ID card.

Destroying or deliberately damaging University property.

Repeated minor disciplinary offenses more than once during the course of study.
Attempting to bribe or offering incentives to another person to gain an unauthorized benefit.
Unauthorized appropriation, copying, or use of University software.

Intoxication with alcohol, drugs, or other intoxicating substances on University premises.
Other actions that seriously damage the University’s reputation.

(2) Exceptionally, the use of a computer during an exam is permitted if the exam is conducted via the
University’s online learning system or as prescribed by University regulations.

4,

RESPONSIBILITY FOR DISCIPLINARY OFFENSES

Article 8

(1) The provisions of this Regulation apply to all students and participants from the moment of
enrollment at Bjelovar University of Applied Sciences until the loss of student/participant status or the
completion of studies at the University, in accordance with the provisions of the Statute and the Study
Regulations of the University.

(2) A student or participant cannot be subject to a disciplinary measure for an offense that, before it was
committed, was not prescribed as a disciplinary offense in this Regulation and for which no disciplinary
measure is provided by this Regulation.

5.

TYPES OF DISCIPLINARY MEASURES

Article 9

(1) Students and participants who violate the provisions of this Regulation and the general acts of
Bjelovar University of Applied Sciences are subject to disciplinary measures.

Article 10

(1) Disciplinary measures are imposed by the Disciplinary Committee, and they are recorded in the
student's/participant's record.
(2) For less serious disciplinary offenses, the following measures may be imposed:

1.

2.

If a less serious disciplinary offense is committed for the first time, a verbal warning will be
issued.

If the same or another type of less serious disciplinary offense is committed for the second time,
a public written warning will be issued.

(3) For more serious disciplinary offenses, the following measures may be imposed:

1.

2.

3.

If a more serious disciplinary offense is committed for the first time, a written warning will be
issued.
If the same or another type of more serious disciplinary offense is committed for the second
time, a warning of potential expulsion will be issued.
If the same or another type of more serious disciplinary offense is committed more than twice,
the following expulsion measures will be imposed:

o Expulsion for up to two years

o Permanent expulsion



4. |If a disciplinary offense involves causing severe bodily harm, endangering the health or life of
others, gross violation of the University's general acts, inappropriate behavior that directly and
grossly damages the reputation of the University, whether on the University's premises or in
institutions and legal entities where students carry out their practical training, the measure of
permanent expulsion from the University will be imposed.

(4) The Disciplinary Committee has the discretion to decide which disciplinary measure is appropriate
for the committed offense.

(5) If a student/participant causes moral or material damage to the University or its employees and
collaborators through their actions, the University may initiate a compensation procedure in accordance
with relevant legal regulations.

(6) If the disciplinary procedure reveals that the student/participant has appropriated property or caused
damage to the University, the amount of the damage and the time and manner in which it must be
compensated will be determined in addition to the disciplinary measure.

(7) If the damage is caused to an individual, the student/participant is responsible in the disciplinary
procedure, and the compensation for the damage is pursued through a private lawsuit.

6. TEMPORARY DISCIPLINARY MEASURES

Article 11

(1) The Disciplinary Committee may impose a temporary disciplinary measure on a student/participant
against whom a disciplinary procedure has been initiated for a more serious disciplinary offense, until
the disciplinary procedure is completed.
(2) A temporary disciplinary measure may include:

e A ban on taking exams

e Aban on attending classes

e A ban on re-registering for the same year of study

e Aban on enrolling in a higher year of study
(3) The Disciplinary Committee will issue the temporary disciplinary measure in writing.
(4) The student/participant has no right to appeal the imposed temporary disciplinary measures.

7. EXECUTION OF DISCIPLINARY MEASURES

Article 12
(1) Disciplinary measures from Article 10, paragraph 2 of this Regulation are executed as follows:

« The disciplinary measure of a verbal warning is executed by stating it to the student/participant
in the procedure.

o The disciplinary measure of a written warning is executed by stating it to the student/participant
in the procedure, and the decision regarding the disciplinary measure is delivered in writing to
the student/participant via email on the vub.hr domain.

(2) Disciplinary measures from Article 10, paragraph 3 of this Regulation are executed as follows:

« The disciplinary measure of a written warning is executed by stating it to the student/participant
in the procedure, and the decision regarding the disciplinary measure is delivered in writing to
the student/participant via email on the vub.hr domain.

« The disciplinary measure of a warning before expulsion is executed by stating it to the
student/participant in the procedure, and the decision regarding the disciplinary measure is



delivered in writing to the student/participant via email on the vub.hr domain, and it is recorded
in the student's supplementary study document.

o The disciplinary measure of temporary or permanent expulsion is executed by stating it to the
student/participant in the procedure, and the decision regarding the disciplinary measure is
delivered in writing to the student/participant via email on the vub.hr domain, and the expulsion
is recorded in the ISVU system.

(3) Information regarding serious disciplinary offenses is sent by the President or Deputy of the
Disciplinary Committee to all students (if the perpetrator is a student) or all participants (if the
perpetrator is a participant) from the official email address of the Disciplinary Committee, including: the
student’s or participant's JMBAG (Unique Personal Identification Number), year and study status, type
and a brief description of the disciplinary offense, the disciplinary measure imposed, and information
that for more serious disciplinary offenses, the record is entered into the supplementary study
document.

8. DISCIPLINARY COMMITTEE

Article 13
(1) The Disciplinary Committee for Students and Participants (hereinafter referred to as the Disciplinary
Committee) is responsible for deciding on the disciplinary responsibility of students/participants.
(2) The Disciplinary Committee is appointed by the Council of the University on the proposal of the
Dean.
(3) The Disciplinary Committee consists of a President and two members, as well as two deputies.
(4) The President of the Disciplinary Committee is chosen from among the employees holding teaching
or non-teaching positions. The second member of the Disciplinary Committee is chosen from among the
employees holding teaching or non-teaching positions. The Deputy President and the second member's
deputy are selected from among the employees in teaching or non-teaching roles. The third member of
the Disciplinary Committee and their deputy are chosen from among the students.
(5) The President of the Student Assembly of the Bjelovar University of Applied Sciences is a member
of the Disciplinary Committee from the student body, while their deputy is selected from the Student
Assembly of the Bjelovar University of Applied Sciences upon the proposal of the President of the
Student Assembly.
(6) Members of the Disciplinary Committee are appointed annually through a Decision on the
Appointment of Committees of the Bjelovar University of Applied Sciences, with the possibility of re-
election.
(7) If the term of office of any member expires during the disciplinary procedure, the procedure will be
completed by the same members of the Disciplinary Committee.
(8) In order to prevent conflicts of interest, if one of the members of the Disciplinary Committee submits
a request to determine the responsibility of a student/participant for a disciplinary offense, the
corresponding deputy will participate in the disciplinary procedure in place of that member.
(9) Exceptionally, in cases of justified absence of one of the members from participating in the
disciplinary procedure, the corresponding deputy will participate in place of that member.

9. WORKING PROCEDURE OF THE DISCIPLINARY COMMITTEE

Article 14



(1) The disciplinary procedure is conducted in the form of a hearing.

(2) The hearing before the Disciplinary Committee is public, except in cases where the Committee
determines that, for justified reasons, it is necessary to close the hearing to the public.

(3) When deciding on the disciplinary measure, the Committee particularly considers: the severity of the
violation and its consequences, the degree of responsibility of the student/participant, the circumstances
under which the violation occurred, the previous conduct and behavior of the student/participant, and
other relevant circumstances for determining the type of measure.

(4) If damage has been caused by the violation, the Disciplinary Committee may decide on
compensation for the damage or propose the initiation of a procedure for damage compensation before
the competent authority.

(5) The Disciplinary Committee makes decisions through a public vote, based on evidence and
established facts.

10. DISCIPLINARY PROCEDURE

Article 15

(1) The disciplinary procedure is initiated by a request to establish the responsibility of the
student/participant for the committed disciplinary offense. The request can be submitted by any teacher,
associate, or employee of the University, student, participant, or citizen who has knowledge of the
committed disciplinary offense and the student/offender. Anonymous complaints are not allowed.
(2) The substantiated request for determining the responsibility of the student/participant is submitted to
the Disciplinary Committee on the appropriate form, which is an integral part of this Regulation, and
includes:

1. Information about the person submitting the request,

2. The name and surname of the student/participant whose responsibility is being questioned,

3. A description of the disciplinary offense and facts relevant to establishing the disciplinary

responsibility,
4. Evidence materials (statements from students, participants, and/or other employees of the
University),

5. The signature of the requestor.
(3) The request to establish the responsibility of the student/participant can be submitted by mail, in
person, or via email to the Disciplinary Committee at povjerenstvo.stegovnistudenti@vub.hr.
(4) If, after receiving the request, the Disciplinary Committee cannot determine whether the request falls
under its jurisdiction, it will forward the request to the University's Ethics Committee, which must
respond within five days regarding whether the case falls under the Disciplinary Committee's
jurisdiction.
(5) If the Ethics Committee responds that the Disciplinary Committee is not competent to handle the
particular request, the Disciplinary Committee must inform the requestor of its lack of jurisdiction. If the
Disciplinary Committee is not competent, but cannot determine which body is responsible for the
request, it will, without delay and at the latest within eight days from receiving the request, issue a
decision rejecting the request due to lack of jurisdiction and send the decision to the requestor.
(6) The Disciplinary Committee will immediately notify the vice-dean for teaching and students about the
received requests.

Article 16
(1) The president of the Disciplinary Committee is obliged, within 15 days of receiving the request from
Article 14, paragraph 2 of this Regulation, to convene the Disciplinary Committee, schedule the hearing,



and send an invitation to the student/participant — the alleged offender, and if necessary, to the person
who submitted the request and witnesses.

(2) The student/participant charged with a disciplinary offense will receive an invitation for the hearing,
indicating that they are called upon to present their defense regarding the specific offense.

(3) The invitation for the hearing from paragraph 2 is sent electronically to the student's/participant's
vub.hr email address and is considered delivered on the day the email is sent.

(4) If the student/participant cannot attend the hearing and does not request a delay, they may present
their defense or submit a written statement regarding the request for determining their disciplinary
responsibility.

(5) The invitation for the hearing must be delivered at least eight days before the hearing, or, in urgent
cases, three days prior. Urgent cases include those involving serious offenses or circumstances that
require swift action.

(6) The disciplinary procedure typically lasts 30 days but cannot exceed 60 days.

Article 17
This provision specifies that all written communications related to the disciplinary procedure are to be
sent electronically via the official vub.hr email domain.

Article 18
(1) The hearing before the Disciplinary Committee can be held in the physical premises of the College
or electronically using the College's conferencing platforms.
(2) Before the hearing begins, the president of the Disciplinary Committee establishes who is present
and who is absent and checks whether all other conditions for holding the hearing are met.
(3) If the student/tparticipant against whom the disciplinary procedure is being conducted does not
attend the hearing, and the invitation has been duly delivered according to Article 16 of this Regulation
and they have not requested a postponement in writing, the Disciplinary Committee may hold the
hearing in their absence.
(4) If the student/participant has not been properly invited, the hearing must be postponed, and the
student or trainee must be given the opportunity to be heard at the next hearing or to provide a written
statement regarding the request for determining their responsibility.

Article 19
(1) The hearing begins after the president of the Disciplinary Committee opens it and reads the request
for determining the responsibility of the student/participant.
(2) After reading, the student/participant against whom the procedure is being conducted is given the
floor, and if necessary, other participants in the procedure are also given the floor. Then, evidence is
presented to establish the factual situation relevant for making a decision.

Article 20
(1) A record of the hearing is kept, and it is maintained by the president of the Disciplinary Committee or
any committee member assigned by the president to keep the record.
(2) The record must include the following details:
e The composition of the Disciplinary Committee
e The minute-taker
e The location and time of the hearing
o The participant against whom the disciplinary procedure is conducted
o Other individuals present at the hearing in a specific capacity
« Individuals invited, but absent from the hearing
(3) The record includes:
o A brief summary of the request to initiate the disciplinary procedure
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o The statement of the participant against whom the procedure is initiated

o Statements from the injured party and/or witnesses

o Proposals submitted during the hearing or in writing before the hearing, along with the decisions

made regarding them

o Other matters relevant to making a decision

« The decision of the Disciplinary Committee after deliberation and decision-making.
(4) In the case of an online hearing as per Article 17, paragraph 1 of this Rulebook, all written
documents for participants in the procedure are sent via email using the official vub.hr domain.

Article 21

(1) After the conclusion of the hearing, participants leave the room or virtual room where the hearing
was held, and the Disciplinary Committee makes a decision regarding the disciplinary measure.
(2) After the Disciplinary Committee makes a decision regarding the disciplinary measure, it may invite
all participants in the procedure and publicly announce the decision regarding the imposed measure.
The Committee may also publish the decision in writing without an oral announcement during the
session.
(3) The Disciplinary Committee may make one of the following decisions:

1. A decision of acquittal

2. A decision to suspend the disciplinary procedure

3. A decision regarding one of the disciplinary measures outlined in this Rulebook.

Article 22
(1) The Disciplinary Committee may make a decision of acquittal in the following cases:

« If the act for which the procedure was initiated is not an offense according to the laws and/or
regulations of the Republic of Croatia, this Rulebook, or any other general act of the University
of Applied Sciences.

« Ifthe disciplinary offense was not proven.

Article 23
(1) The Disciplinary Committee may make a decision to suspend the disciplinary procedure in the
following cases:

o When the statute of limitations has expired for conducting the procedure, and the participant
against whom the procedure was initiated has raised an objection based on the statute of
limitations.

« When any other circumstance occurs, making the continuation of the procedure groundless.

Article 24
(1) The decision made may be immediately announced to those present, and a written form of the
decision is delivered to the student or participant against whom the disciplinary procedure was
conducted.
(2) The Disciplinary Committee is obliged to deliver the written decision within 15 days from the
conclusion of the hearing.
(3) The decision imposing a disciplinary measure must contain:

1. An introduction that includes details about the Disciplinary Committee, the date of the hearing,
the acts upon which the decision was based, a brief subject description, and an indication of
how the procedure was initiated.

2. The ruling containing information about the student or participant, their responsibility, a brief
description, and the disciplinary measure imposed.
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3. Arationale that includes a brief presentation of the request, established facts, reasons that were
decisive in making the decision, as well as any mitigating circumstances that influenced the
decision.

4. Instructions on legal remedies, informing the student or participant that they can appeal the
decision regarding the imposed measure, specifying the body to which the appeal should be
made and the deadline for submission. The instructions also include a note stating that the
participant has the right to waive the right to appeal from the day the decision is received until
the expiry of the deadline for filing an appeal.

11. EXECUTION OF THE DECISION

Clanak 25.
(1) The president of the Disciplinary Committee is responsible for the execution of final decisions of the
Committee and is obligated to inform the Dean and the Vice-Dean for Teaching and Students. The
decision regarding the imposed measure must be delivered to the Student Affairs Office, which will store
it in the student's/participant's file.
(2) Decisions on all imposed disciplinary measures, after the expiration of the appeal period, are stored
in the student's/participant's file.
(3) The right to access the disciplinary documentation, with the approval of the Dean, is granted to
individuals who prove a legal interest in it.
(4) The disciplinary measure of exclusion from the study program is recorded in the ISVU system
(Integrated Student Information System).
(5) Measures for serious disciplinary offenses and for the repeated commission of minor disciplinary
offenses are noted in the supplementary study certificate.

12. APPEAL

Clanak 26.
1) An appeal against the decision of the Disciplinary Committee may be submitted by: the person who

committed the disciplinary offense, or their authorized representative, the person who filed the
complaint, and the party who was harmed by the disciplinary offense, within 15 days from the date of
receiving the decision. The parties may waive the right to appeal from the day they receive the decision
until the expiration of the appeal period. Waiving or withdrawing the appeal cannot be reversed.
(2) A timely appeal suspends the execution of the decision.
(3) The appeal must be signed and substantiated by the appellant.
(4) The appeal is submitted in writing to the Secretariat of the University of Applied Sciences, which then
forwards it to the University Council for a decision.
(5) The University Council makes a decision on the appeal at a special session, in writing and with
justification, within 15 days of the submission.
(6) In the process of resolving the appeal, the University Council may:

1. reject the appeal due to not being submitted within the deadline,

2. accept the appeal and relieve the individual of responsibility or reduce the imposed measure,
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3. accept the appeal and return the case to the Disciplinary Committee for reconsideration and a
new decision,
4. reject the appeal and uphold the decision of the Disciplinary Committee,
5. make a decision to suspend the further procedure (in cases of statute of limitations or
circumstances that make further proceedings unnecessary).
(7) The decision of the University Council on the appeal is final.
(8) No appeal is allowed against the decisions of the University Council that result in a final and legally
binding decision regarding the imposed disciplinary measure.

13. STATUTE OF LIMITATIONS

Clanak 27.
(1) The statute of limitations for initiating the procedure to impose a disciplinary measure is six months
for less severe disciplinary offenses and one year for more severe disciplinary offenses, starting from
the date the violation occurred.
(2) The statute of limitations applies in any case after two years have passed from the date the offense
was committed.

14,  TRANSITIONAL AND FINAL PROVISIONS

Clanak 28.
(1) Upon the entry into force of this Regulation, it is the responsibility of the University of Applied
Sciences to ensure that the Regulation is available to every student and participant of the University.
(2) If this Regulation does not provide otherwise, the provisions of the Criminal Code of the Republic of
Croatia shall apply appropriately in disciplinary proceedings, except for provisions on coercive
measures.
(3) The provisions of this Regulation apply to all enrolled students and participants in the educational
programs of the University of Applied Sciences in Bjelovar.

Clanak 29.
(1) Amendments and supplements to this Regulation shall be adopted in the manner prescribed for its
adoption.

Clanak 30.
(1) This Regulation shall enter into force on the eighth day from the day of publication on the
University’s website. Upon the entry into force of this Regulation, the provisions of the Regulation on
Disciplinary Responsibility of Students of the University of Applied Sciences in Bjelovar dated May 2,
2024 (CLASS: 602-04/24-07/08, REG. NO: 2103-1-21-08-24-6) shall cease to be valid.

Bjelovar, December 19, 2024
University of Applied Sciences in Bjelovar
University Council
Dean: M.Sc. Tatjana Badrov, Senior Lecturer.
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